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THE TRIAL OF MAJOR JOHN ANDRE

Major John André was the
Adjutant General and Intel-
ligence Chief to the com-
manding general of British
forces in the American
Revolution. Fluent in four
languages and widely ad-
mired as a solider, musi-
cian, and poet, André cor-
responded with Major Gen-
eral Benedict Arnold in
1779 under the facilitation
of Arnold’s wife.

André capitalized upon
Arnold’s dissatisfaction
with the American cause
and growing financial trou-
bles to offer Arnold the
equivalent of four million
dollars in today’s funds
and a commission in the
British Army in exchange
for surrender of Arnold’s
command at West Point.

Subsequent to negotia-
tions with Arnold, André
was captured. General

Courtesy of Intelligence.gov

Washington ordered a
Board of Inquiry into
whether André should be
tried as a spy or prisoner
of war. After numerous
witnesses, letters from the
British Command and Ar-
nold himself, as well testi-
mony from André , the
Board found André acted

as spy. Washington de-
nied his request for execu-
tion by firing squad and
ordered hanging as fitting
for a spy. Recognized as a
gallant officer by both
sides, his execution is
marked by memorials on
American and British soil.

APRIL CHAPTER MEETING

Our next chapter meeting will
be Tuesday 30 April at 8pm
EST/ 7pm CST/ 6pm MST/
5pm PST.

We will welcome LTC Roy
Yenchesky, U.S. Army (Ret.)
from the Wichita Kansas

Chapter to discuss the im-
portant role of the Surviving
Spouse Liaison.

Please join us at the following
Zoom link:

https://usO2web.zoom.us/j
/86068327987 ?pwd=MGI
CLzZM2QXNOSyszRThIVFRId
1dkUT09

Meeting ID: 860 6832
7987
Passcode: 904830
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“We need your
help. Your work at
home not only
influences Capitol
Hill, but it inspires
us to keep going.”

President’s Message: MOAA Members Assemble for Advocacy in Action

By: Brian Kelly

Our Government Relations
team works year-round to
protect your pay and bene-
fits, to foster positive rela-
tions on both sides of the
aisle, and to spotlight im-
portant policy and legisla-
tive change vital to MOAA’s
mission.

But what’s more vital to
our lawmakers’ mission is
to hear directly from their
constituents. They want to
know what matters most to
the people who live in their
districts — the people who
vote.

That’s what makes

our Advocacy in Ac-

tion (AiA) campaign week
so important.

On April 17, nearly 200
dedicated members and
MOAA staff will canvas the
halls of Congress, visiting
every member’s office
equipped with critical data,
calls to action, and support
for our uniformed services
community.

Our AiA topics are carefully
selected each year and
approved by our board of
directors. We want topics

true to our mission, repre-
sentative of our member-
ship, and critical to this
year’s legislative cycle.
This year’s topics are:

The Major Richard Star
Act, a bill supporting our
combat-injured veterans
that would end an unjust
offset for those who lose a
dollar of service-earned
retirement pay for every
dollar of VA disability com-
pensation.

The BAH Restoration Act, a
bill that reverses DoD poli-
cy capping the Basic Allow-
ance for Housing (BAH) at
95% of local rental and
utilities costs — a policy
that’s placing a financial
burden on servicemem-
bers and families.

Protecting TRICARE For
Life (TFL), which remains a
key issue for all MOAA
members — those already
covered by TFL and Medi-
care, along with those
who’ll use the benefit

when they turn 65.

AiA is not a culmination of
hard work but rather a key

milestone on a continuing
mission. And while we
have an outstanding team
at the headquarters, AiA
brings some of MOAA's
best from the field to Capi-
tol Hill to demonstrate the
effectiveness of our associ-
ation.

To join in the AiA cam-
paign, you can:

Visit our Legislative Action
Center to send pre-
formatted messages to
your legislators on the is-
sues.

Call your lawmakers via
MOAA’s toll-free Capitol Hill
hotline at (866) 272-MOAA
(6622).

Set up an in-person meet-
ing with your lawmakers’
staffs at their local offices.
This tried-and-true ap-
proach yields huge divi-
dends.

We need your help. Your
work at home not only in-
fluences Capitol Hill, but it
inspires us to keep go-

ing. Thank you for your
ongoing commitment to
our advocacy efforts on
behalf of all who serve and
have served, their families,
and their survivors.

RESOURCE SPOTLIGHT:HEROES’HARVESTS

Heroes’ Harvests ‘ mission is
to provide active duty military
members, veterans, and Gold
Star families through a dy-
namic therapeutic environ-
ment through exclusive hunt-

ing, fishing, and outdoor expe-

riences.

They also facilitate an entry

level guide course, in conjunc-
tion with Stetter Outfitters and
Veteran’s Outdoor Advocacy
Group from transitioning ser-
vice members who seek a
career in the outdoor industry.
For more information, see
their website at:

www.heroesharvests.org

Image courtesy of heroesharvests.org
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10 Factors That Help Determine Your Salary After

Service
By: MOAA Staff

“How much salary can |
expect to get in the corpo-
rate world?”

It’'s a common question for
servicemembers approach-
ing the end of their time in
uniform. Unfortunately, it's
not simple math - there’s
no universal scale for con-
verting a military specialty
and status into an equiva-
lent civilian position.

But there are ways to help
transitioning servicemem-
bers define their future
salary:

1. Where you move. Use a
cost-of-living calculator
(this one lives at Sala-
ry.com) to compare what
you’ll earn, and what you’ll
spend, in locations across
the country.

2. Your competition. Are
you one of a few people
after the position, or one of
dozens? The more quali-
fied applicants there are,
the worse it is for you. You
lose your leverage as the
company has more choic-
es and doesn’t have to
meet your requirements.

[RELATED: MOAA's Transi-
tion and Career Center]

3. Small or big pond? You
have to decide if your fu-
ture is with a small or large
company. Larger firms may
pay better, but start-up
companies could rival
those salaries as they se-

cure key talent as part of
planned growth. Nonprof-
its, like associations, aren’t
known for their top-market
salaries.

4. Supervisor-leadership
role. Are you applying to be
the boss, or to be a team
member? As you know
from your time in uniform,
supervisory responsibilities
are an additional challenge
- one that will greatly influ-
ence salary.

5. Pulling back on the
throttle ... You may have
burned the candle at both
ends during your military
career. Now that you are
getting out, de-stressing
has appeal. Maybe you
want to find that work-life
balance you've heard so
much about, but taking on
less responsibility will de-
crease your salary poten-
tial.

6. ... or putting the pedal to
the metal. Unlike the per-
son in the previous exam-
ple, you may have decided
to prioritize professional
success (or a high salary)
after service. This means
you will be seeking posi-
tions with the greatest re-
sponsibilities, the best
opportunities for career
development and upward
mobility. You’ll command
better pay if you meet
these position qualifica-
tions, though you'll likely
face longer hours and less
down time.

7. The free spirit. You've
spent part of your life dedi-
cated to the country. You

could look for work in
something you know,
where you have experience
and training, or you could
go way outside the box - a
career connected to a hob-
by, for example, or a long-
dreamed small business.
There is no set salary for
many of these positions.

8. Life as a rookie. Despite
your training and experi-
ence in uniform, you are
still “the new guy” in the
eyes of future employers
and hiring managers. They
don’t know you at all; while
your skKills may stand out,
you still represent a risk to
the company.

9. The greater good. You
may decide to forego a
higher salary to continue to
serve a section of society -
in a state or local govern-
ment position, for in-
stance, or by working with
a nonprofit or charity. The
opportunity to help others
isn’t always rewarded with
a high salary.

10. Family matters. You've
spent your time in the mili-
tary at the beck and call of
your country. When it mat-
tered, service came first.
Now, consider your
spouse’s needs, and those
of your children and ex-
tended family. Sometimes
the best situation for them
prioritizes stability over
salary.

It’s clear there is no short
answer to the salary ques-
tion. Need more data? The
Bureau of Labor Statis-
tics offers a breakdown for
hundreds of occupations in
hundreds of locations.

“Despite your
training and
experience in
uniform, you are
still “the new guy”
in the eyes of
future employers
and hiring
managers.”
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Who We Are

We provide opportunities for career
networking, professional education,
and advocacy. Ounr organization
is non-geographic and can go with
you worldwide anywhere you are

stationed.

The Military Officers Association
of America Judge Advocate
Virtual Chapter is here for yon.
Membership is free and is open to
current and former judge advocates
on Active Duty, Reserve, Guard,
Retired, or Honorably Separated.

As an affiliate of the natiomwide
MOAA organization, we actively
participate in non-partisan
adyocacy on issues of key
importance to military

members, veterans, and their

Sfamilies.

AFTER THE JAG CORPS: Navigating Your Career Progression

After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retiring

Judge Advocates. Each week, CAPT Tom Welsh talks to former Judge
Advocates and others to learn about their respective career journeys
after military service and gain insights into marketing the skills devel-
oped while in uniform. The Podcast is available on Apple, Google, and
Spotify and is published each Saturday morning. This week, CAPT
Welsh welcomes Navy Judge Advocate and Investigative Counsel at

the Department of Interior, Brendan Burke.

https://podcasts.apple.com/us/podcast/119-brendan-burkes-

unplanned-career-progression-journey/id16022346237?

i=1000652339859

AFTER THE JAG CORPS

NAVIGATING YOUR CAREER PROGRESSION

APRIL UPCOMING OPPORTUNITIES

Judge Advocates Asso-
ciation and Judge
Advocates Foundation
Awards Dinner

Reservations for the May
16, 2024 Awards Dinner

may be made at

https://jaa.app.neoncrm.c
om/event.jsp?event=46&

Questions can be directed
to

judgeadvocatesassocia-
tion@gmail.com

MOAA'’s Salary and
Benefits Seminar

The salary and benefits
negotiation process is un-
like any other formal nego-
tiating you might have
done, such as with cars or
homes. Moreover, your
conduct during the negoti-
ation process will directly

affect your relationship
with your future employer.
The employer wants you to
be happy, but it is up to
you to articulate what will
give you the greatest job
and personal satisfaction.

Want to learn more to max-
imize your overall compen-
sation package? Join
MOAA'’s financial and ben-
efits expert Capt. Paul J.
Frost, AFC®, USN (Ret),
and MOAA's senior director
for transition services, Col.
Brian Anderson, USAF
(Ret), for a live and interac-
tive virtual classroom on
April 25 from 1-4 p.m.
Eastern.

The course will cover:

The Value of Your TRICARE
Benefit

Composition of Employee
Benefits Packages

Preparing for Salary Nego-
tiation

When to Talk Money

How to Respond to Salary
Questions

Evaluating the Salary Offer
Closing the Deal

Limited number of slots
available on a first-come,
first-served basis. Dis-
counted rates are availa-
ble for MOAA

Get what you deserve dur-
ing the negotiation pro-
cess!

APRIL 25,2024 | 1:00
PM -4:00 PM EDT

https://www.moaa.org/
content/events/transition-
and-career/moaa-seminar-
maximize-your-overall-
compensation-package-



