
 

In the 2016 book Court-
Martial: How Military Jus-
tice Has Shapes America 
from The Revolution to 
9/11 and Beyond, Chris 
Bray provides an outstand-
ing history of early Ameri-
can military courts in the 
era when every white male 
citizen was expected to be 
in the militia and where 
the line was drawn on 
when someone was a sol-
dier and when they were-
n’t. 
 
Bray describes courts-
martial convened to settle 
neighborhood squabbles 
and for petty insults at 
dinner parties.  One of the 
most interesting is the 
1805 court-martial of Col 
Thomas Butler.  Butler 
wore his hair long in a pow-
dered wig style of the Fed-
eralists.  After President 
Jefferson’s removal of 
many Federalist Army offic-
ers, Jefferson’s choice as 

commanding general, 
James Wilkinson, ordered 
all officers to cut their long 
hair.   
 
Butler refused and a court 
convened ultimately sen-
tencing Butler to a year 
suspension from the Army.  
Butler died before the sen-

tence commenced and 
legend has it on his death-
bed, asked for a hole to be 
cut in his coffin so his po-
nytail could stick out. 
 
Court-Martial: How Military Justice Has 
Shapes America from The Revolution 
to 9/11 and Beyond by Chris Bray. 
2016, W W Norton & Company. Availa-
ble at Amazon.com 
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J U N E  C H A P TE R  M E E T I N G  
Our next chapter meeting will 
be Tuesday 25 June at 8pm 
EST/ 7pm CST/ 6pm MST/ 
5pm PST.   
 
We will welcome Major     
Abhishek Kambli, USAFR and 
Kansas Deputy Attorney Gen-
eral to discuss his work on 

behalf of the State of Kansas. 
Please join us at the following 
Zoom link: 
https://us02web.zoom.us/
j/81299548725?
pwd=HaRuUZ9WvvlND99sVO6Yf
w5CYvK5wb.1 
 
Meeting ID: 812 9954 8725 
Passcode: 879792  

 

James Wilkinson by Charles Wilson Peale, Artist 



By:  René Campos 
 
MOAA and other veterans’ 
organizations have called 
on House and Senate lead-
ers to move a comprehen-
sive, bipartisan 
bill designed to help veter-
ans and caregivers across 
generations through both 
chambers before members 
leave for the July 4 holiday. 
 
Advocates were disap-
pointed to learn the Sena-
tor Elizabeth Dole 21st 
Century Healthcare and 
Benefits Improvement Act 
(H.R. 8371) did not ad-
vance to the House floor 
before Memorial Day. 
MOAA and our advocacy 
partners have been work-
ing on this bill’s passage 
over many months along-
side House and Senate 
members and staffs on the 
Veterans’ Affairs Commit-
tees. Hearings, committee 
briefings, roundtables, and 
informal discussions have 
resulted in a compromise 
package addressing sever-
al of MOAA’s highest legis-
lative priorities for those we 
represent and serve.  
 
In response to the House’s 
inaction, more than two 
dozen groups (including 
MOAA) sent a letter to 
House and Senate leaders, 
including the respective 
leaders of the Veterans’ 

Affairs Committees, urging 
them to “put aside politics, 
work together in good faith 
to find a path forward 
through the House and the 
Senate, and enact this criti-
cal legislation before the 
Fourth of July.” 
 
The Senate will be out of 
session June 22-July 7, 
while the House will be out 
June 29-July 7. 
 
Once lawmakers return 
from their Memorial Day 
break, they face a growing 
number of bills and priori-
ties competing for their 
attention before the Sept. 
30 end of the fiscal year. 
As critical deadlines ap-
proach, growing political 
pressures can impede the 
legislative process and stall 
important bills. 
 
The bipartisan package 
offers a wide range of im-
provements to help veter-
ans, caregivers, families, 
and survivors, including 
improved access to mental 
health and long-term care 
for the veterans who need 
it. MOAA, like other 
groups, has been patient 
and collaborative as pro-
posals were reviewed and 
negotiated to fit into a leg-
islative package that would 
benefit the entire veteran 
community. 

 
MOAA recognizes the diffi-
culty inherent in finding 
bipartisan, bicameral 
agreement. The Senator 
Elizabeth Dole 21st Centu-
ry Healthcare and Benefits 
Improvement Act reflects 
congressional intent to rep-
resent, in the broadest way 
possible, the interest of the 
entire veteran community. 
That’s why MOAA and our 
partners are pressing law-
makers to pass this vital 
legislation as soon as pos-
sible ... and why your voice 
is needed now more than 
ever. 
 
While the path forward is 
uncertain, inaction is unac-
ceptable. Congress must 
do its job by passing this 
important legislation and 
remain focused on getting 
the package signed into 
law before the July 4 holi-
day. Doing so would prove 
to the veteran community 
that these lawmakers care 
and recognize their service 
and  
 
Visit MOAA’s Legislative 
Action Center online and 
ask your representatives to 
pass the Senator Elizabeth 
Dole 21st Century Veter-
ans Health Care and Bene-
fits Improvement Act. 
 
 

restorative healing powers of 
nature and the outdoors are well
-documented: for Veteran and 
military participants, the Cama-
raderie, Connectedness, and 
community found in their pro-
grams, alongside the symbiotic 
relationship between veteran 
and volunteer, directly corre-
lates to increased sense of 
belonging, resilience, and post 
traumatic growth.  

Project Healing Waters helps 
active military service personnel 
and Veterans in need through a 
dedicated, developed curricu-
lum of fly fishing, fly casting, fly 
tying, and fly rod building.   

They are a leading nonprofit in 
the area of therapeutic outdoor 
recreation, using the sport of fly 
fishing as an intervention. The 
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“[P]ut aside politics, 
work together in good 

faith to find a path 
forward through the 
House and Senate, 

and enact this critical 
legislation before the 

Fourth of July.” 

Volume 3,  Issue 6  

Image courtesy of projecthealing-
waters.org 



 

By: Karen Ruedisueli 
 
Walter Reed National Mili-
tary Medical Center 
(WRNMMC) is staffed at 
only 79% of authorizations, 
according to a recent DoD 
report to Congress. 
 
“The report identifies a per-
vasive Military Department 
manning shortfall that under-
mines the mission of WRN-
MMC to be a combat casu-
alty receiving center and 
sustain a viable graduate 
medical education program,” 
according to a letter from 
DoD leadership accompany-
ing the report about the 
premier military hospital. 
 
Nurses have the lowest fill 
rate at 68% with personnel 
shortages across military, 
civil service, and service 
contract positions. The re-
port cites national medical 
staffing shortages in the 
post-pandemic period, along 
with increased salaries and 
improved benefits offered by 
civilian health care organiza-
tions that make it difficult for 
federal pay scales to com-
pete with the private sector. 
 
Past MOAA advocacy cam-
paigns raised alarms regard-
ing potential civilian health 
care workforce instabil-
ity and capacity con-
straints related to the 
COVID-19 pandemic. We 
achieved a five-year halt to 
proposed medical billet cuts 
with a provision in the FY 
2023 National Defense Au-
thorization Act (NDAA) that 
also required DoD to con-
duct a report on medical 
workforce requirements in-
cluding a risk analysis, an 
evaluation of plans to back-
fill with civilians, and mitiga-
tion plans for any identified 
risks. 
 
MOAA supports the Retain 

Educated Workers and Reg-
istered Nurses Developing 
(REWARD) Experience Act, 
which would let hiring man-
agers at military treatment 
facilities waive regulations 
that drive many nurses into 
the private sector as they 
achieve higher levels of li-
censure.  
 
Staffing shortfalls at WRN-
MMC could reverberate 
across the military health 
system (MHS) – Walter 
Reed is not only a premier 
military medical center for 
health care and research, 
but it also serves as a force-
generating platform for the 
next generation of MHS 
clinicians, with 53 graduate 
medical education programs 
for the Army, Navy, and Air 
Force. 
 
WRNMMC administrative 
and logistics areas are also 
understaffed, with a 73% 
overall fill rate and only 44% 
of the military personnel 
positions occupied. Admin 
shortfalls may undermine 
medical provider productivity 
when clinicians must take on 
tasks unrelated to providing 
care. 
  
The Defense Health Agen-
cy, in coordination with the 
military departments’ medi-
cal services, is developing a 
Human Capital Distribution 
Plan (HCDP) to understand, 
account for, and analyze the 
duty requirements at the 
medical and dental treat-
ment facility level to ensure 
availability of military medi-
cal personnel to support 
readiness and the delivery 
of care. 
 
The HCDP will optimize 
military and civilian person-
nel assignments and con-
tract requirements. It is in-
tended to provide MHS lead-
ers and DoD with a holistic 

approach to assessing, vali-
dating, and distributing the 
right person, at the right 
location, at the right time, 
with the right cost in support 
of readiness and beneficiar-
ies.  
 
MOAA supports DoD’s re-
vised strategy to stabilize 
the military health sys-
tem and improve MTF staff-
ing so MHS can fulfill both 
readiness and beneficiary 
care missions. We appreci-
ate the strategy seeks to 
reattract versus recapture 
beneficiaries to the direct 
care system of military hos-
pitals and clinics, but we 
remain concerned access-
to-care issues will persist 
despite efforts to address 
MTF staffing issues. 
 
MOAA continues to advo-
cate for resources that help 
beneficiaries navigate the 
MHS, options for self-
directed care outside MTFs, 
and transparency regarding 
access-to-care problems 
with the goal of improve-
ments through accountabil-
ity, including: 
 
Expanded TRICARE Quali-
fying Life Events (QLEs), 
including a QLE for preg-
nancy, that would allow ben-
eficiaries to switch TRI-
CARE plans to access care 
where it is available.  
 
A beneficiary access assis-
tance system that would 
allow patients to submit and 
track the status of a barrier 
to access, with requirements 
to aggregate data at the 
MTF level for reporting to 
DHA so systemic access 
problems can be identified 
and addressed. 
 
Please watch MOAA’s Ad-
vocacy News page for up-
dates on these efforts as the 
FY 2025 NDAA process 
moves forward. 
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“The report identifies 
a pervasive Military 
Department manning 
shortfall that 
undermines the 
mission of WRNMMC 
to be a combat 
casualty receiving 
center and sustain a 
viable graduate 
medical education 
program...”  
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MOAA Presentation on VA 
Benefits 20 June 2024 
 
https://www.moaa.org/
content/events/healthcare-
and-benefits/understanding-
your-va-benefits-june-2024/ 
 
 
Don't miss MOAA's review 
of your VA benefits -- from 
health care to disability 
claims to survivor assistance 
and so much more.  
  
Join MOAA’s subject-matter 
expert, Capt. Paul Frost, 
AFC®, USN (Ret), for an in-
depth look at these benefits 
and how to access them. 
  
Topics include:  
 
The Veterans Benefits Ad-
ministration (VBA): A review 
of the financial payouts the 
VBA administers for veter-
ans. 
 
VA Disability Compensation 
Claim and Appeal Pro-
grams: The evidence re-
quired, types of claims and 
appeals, how to get medical 
records, and what a Veter-
ans Service Organization 
(VSO) can do for you. 

GS-15 Attorney Advisor 
(International) – Senior 
Legal Advisor & Consult-
ant to The Judge Advo-
cate General of the Air and 
Space Forces 

 
https://www.usajobs.gov/job/
795534300 

 This position offers a rare 
opportunity to advise on 
cutting-edge legal issues 
involving international, air, 
space, cyber, environmental 
and aviation law.   
 
As the senior legal advisor 
to the AF/JAO Director and 
The Judge Advocate Gen-
eral on international and 
operations law issues, this 
attorney will serve in a key 
leadership role and will have 
an opportunity to teach and 
engage with senior leaders 
across the Department of 
the Air Force, Department of 
Defense and a wide-range 
of stakeholders across inter-
agencies outside the gov-
ernment.  This position is 
located in Washington D.C. 
and includes a paid PCS.   
The application window 
closes 27 Jun 24.  

 
The PACT Act: Details on 
the expansion of presump-
tive toxic exposures and 
other benefits. 
 
Concurrent Receipt: What it 
is, and what options you 
may have when it come to 
your compensation. 
 
Online Access: Why you 
should get a VA.gov online 
account. 
 
Dependency and Indemnity 
Compensation (DIC): What 
you and your survivor need 
to know about this program, 
including who is eligible and 
how to apply. 
 
The Veterans Health Admin-
istraƟon: Who is eligible and 
how to apply for VA health 
care benefits. 
 
The VA Home Loan Guarantee 
Program: How to access and 
maximize this popular pro-
gram. 
 

J U N E UP C O M I N G OP P O R T U N I T I E S  

Contact us at: MOAAJAVC@gmail.com 
 

Who We Are 

We provide opportunities for career 
networking, professional education, 
and advocacy.  Our organization 
is non-geographic and can go with 
you worldwide anywhere you are 

stationed. 

The Military Officers Association 
of America Judge Advocate 

Virtual Chapter is here for you.  
Membership is free and is open to 
current and former judge advocates 
on Active Duty, Reserve, Guard, 
Retired, or Honorably Separated.   

As an affiliate of the nationwide 
MOAA organization, we actively 

participate in non-partisan 
advocacy on issues of key 
importance to military 

members, veterans, and their 
families. 

AFTER THE JAG CORPS: Navigating Your Career Progression 
After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retiring 
Judge Advocates.  CAPT Tom Welsh talks to former Judge Advocates 
and others to learn about their respective career journeys after mili-
tary service and  gain insights into marketing the skills developed 
while in uniform. The Podcast is available on Apple, Google, and 
Spotify and is published each Saturday morning.  This week, CAPT 
Welsh welcomes Marine Corps Judge Advocate and private practice 
attorney Brian Kluckman to talk about transition. 
 
https://podcasts.apple.com/us/podcast/124-the-unusual-legal-
career-of-brian-kluckman/id1602234623?i=1000659106377 

Chapter Website 
https://moaajavc.org 

 


