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Did you know the MOAA
Foundation has a schol-
arship fund?

MOAA established the
Scholarship Fund in
1948 to provide educa-
tional assistance bene-
fits to children of military
families.

Supporting one of the
association's founding
principles: education is
the cornerstone of a
strong democracy, the
Scholarship Fund aims
to remove or lessen the
financial burden that
comes along with con-
tinuing education
through two core pro-
grams- Interest Free
Loans and Student
Grants.

To reduce the debt load
held by students, the
MOAA Scholarship

Volume 3, Issue 8

September 2024

SCHOLARSHIP FUND

By AKS.9955 - Own work

Fund Board of Directors
has steadily increased
the grant allocation, re-
ducing the loan amount.
For the 2023-2024 aca-
demic year, the board
approved $3.6 million in
grants. These will be in
addition to grants pro-
vided by donors, includ-

ing chapters and coun-
cils. To learn more
about this great re-
source:

https://
charities.moaa.org/
scholarship-fund/
aboutSF/

SEPTEMBER CHAPTER MEETING

Our next chapter meeting
will be Tuesday 24 Septem-
ber at 8pm EST/ 7pm CST/
6pm MST/ 5pm PST.

We will welcome Dr.
Monique Ekundayo and Dr.
Jessica Strong from Blue
Star Families to discuss the
latest Blue Star Family Sur-

vey results and how the
results are used in legisla-
tion and DoD policy changes
to improve quality of life for
military families.

We look forward to seeing
you there!

Join Zoom Meeting
https://us02web.zoom.usl/j/
87064655301 ?pwd=i9XW
a9gTed0e1MvUHpOmMwKZ
eSG6IGd.1

Meeting ID: 870 6465
5301

Passcode: 690238



https://us02web.zoom.us/j/87064655301?pwd=i9XWa9gTed0e1MvUHp0mwKZeSG6lGd.1
https://us02web.zoom.us/j/87064655301?pwd=i9XWa9gTed0e1MvUHp0mwKZeSG6lGd.1
https://us02web.zoom.us/j/87064655301?pwd=i9XWa9gTed0e1MvUHp0mwKZeSG6lGd.1
https://us02web.zoom.us/j/87064655301?pwd=i9XWa9gTed0e1MvUHp0mwKZeSG6lGd.1
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“The DHFS has been
built to possibly
expand to include all
of DoD housing. This
was done deliberately
from the onset as our
senior leadership
determined it might be
beneficial, and a
possible direction we
will go in the future.”

DoD Launches Long-Awaited Housing Feedback Database

By: Jen Goodale

DoD announced the long
-awaited launch of

its DoD Housing Feed-
back System (DHFS) on
Aug. 12, which will ena-
ble servicemembers re-
siding in privatized mili-
tary housing to share
their experiences and
concerns directly. This
initiative marks a signifi-
cant step forward in ad-
dressing longstanding
issues that have gar-
nered increasing atten-
tion in recent years due
to reports of substandard
living conditions in some
privatized military hous-
ing communities.

The online DHFS is de-
signed to provide a
streamlined and accessi-
ble platform for military
families to voice con-
cerns about their hous-
ing situations. Residents
can submit feedback on
various aspects of their
living conditions, includ-
ing maintenance issues,
safety concerns, and
overall satisfaction. This
feedback will be used to
hold housing providers
accountable and ensure

servicemembers and
their families receive the
quality housing they de-
serve.

MOAA has been a key
advocate in the push for
better military housing
and endorsed the legis-
lation that led to the cre-
ation of this feedback
system. As one of the
largest and most influen-
tial military advocacy
organizations, MOAA
has consistently champi-
oned the rights and well-
being of servicemem-
bers and their families.
In collaboration with a
coalition of other military
and veteran organiza-
tions, MOAA played a
pivotal role in driving leg-
islative efforts to improve
privatized military hous-

ing.

This coalition’s advocacy
efforts were instrumental
in bringing attention to
the various issues plagu-
ing privatized military
housing, including inade-
quate maintenance; poor
communication between
privatized housing com-
panies, military housing
offices and residents;
and a lack of accounta-

bility for housing provid-
ers. By working together,
these organizations suc-
cessfully pushed for re-
forms that culminated in
the establishment of the
DHFS.

The launch of the DHFS
represents a significant
victory for servicemem-
bers and their families,
who have long sought
better living conditions. It
also underscores DoD’s
commitment to improv-
ing the quality of life for
those who serve. With
the introduction of this
system, military families
now have a direct line to
communicate their con-
cerns, empowering them
to be active participants
in the process of improv-
ing military housing.

“The DHFS has been
built to possibly expand
to include all of DoD
housing. This was done
deliberately from the on-
set as our senior leader-
ship determined it might
be beneficial, and a pos-
sible direction we will go
in the future,” said a sen-
ior DoD official.

RESOURCE SPOTLIGHT: VET

Vet the Vote is a na-
tional campaign to re-
cruit veterans and mili-
tary family members to
be the next generation
of poll workers. The
community is leading
the way in supporting
safe and secure elec-
tions and ensuring citi-
zens know the nuts

and bolts about how
elections are run. Vet
the Vote also wants to
make sure our fellow
Americans know vets
are on the job, to show
that it’s still possible
for Americans to work
together in patriotic
service.

THE VOTE

In 2022, more than
63,500 vets raised
their hands to serve
through Vet the Vote
alone.

Vote, volunteer, and
support those who
do.

https://vetthe.vote/


https://www.dhfs.mil/rfs/
https://www.dhfs.mil/rfs/
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/spouse-and-family/senators-say-dod-has-a-long-way-to-go-to-fix-military-housing-issues/
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/spouse-and-family/senators-say-dod-has-a-long-way-to-go-to-fix-military-housing-issues/
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/dod-officials-offer-updates-to-tenant-bill-of-rights,-other-quality-of-life-programs/
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/dod-officials-offer-updates-to-tenant-bill-of-rights,-other-quality-of-life-programs/
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Here’s Why the NDAA Will Strengthen the Next-Gen

TRICARE Network

By: Karen Ruedisueli

MOAA'’s work to ensure
TRICARE beneficiaries
will see greater access
to high-quality care un-
der the new provider
contract is set to take a
major step forward, with
congressional oversight
of the process included
in both House and Sen-
ate committee reports on
the must-pass defense
authorization bill.

Both the Senate and
House Armed Services
committee (SASC and
HASC) reports on the
National Defense Au-
thorization Act (NDAA)
require assessments of
the so-called “T-5” con-
tract and how it will en-
hance access to network
care.

“The committee is con-
cerned about the ability
of the TRICARE pur-
chased care network to
meet the health care
needs of TRICARE ben-
eficiaries,” the SASC
report notes.

“In a November

2023 Management Advi-
sory, the Department of
Defense (DoD) Inspector
General reported that, in
some locations, the TRI-
CARE network is not
robust or adequate
enough to meet benefi-
ciaries’ needs.”

The SASC report also
notes that military health

system reforms in the FY
2017 NDAA established

TRICARE Select and
required DoD to develop
an implementation plan
to improve access to
care for TRICARE bene-
ficiaries.

SASC FY 2025 NDAA
report language directs
the Comptroller General
to submit a review of
DoD’s oversight and en-
forcement of contractors’
network adequacy re-
quirements in T-5, in-
cluding an assessment
of the reliability of the
contractors’ data used in
the metrics, as well as T-
5 network adequacy re-
quirements related to
pediatric primary care
and obstetrics care.

While MOAA under-
stands the COVID-19
pandemic led to work-
force volatility and ca-
pacity constraints across
the U.S. health care sys-
tem, military family feed-
back suggests some ac-
cess problems are due
to providers leaving the
TRICARE network — not
overall capacity shortag-
es.

Preventing an ‘Undue
Burden’

The HASC also ad-
dressed TRICARE net-
work concerns in its re-
port accompanying its
version of the FY 2025
NDAA.

“The committee believes
that our servicemembers
and their families should

have access to medical
care that does not cause
an undue burden,” the
HASC report states.
“Recent reports of pro-
vider shortages on ba-
ses around the country
are of particular concern
to the committee as ser-
vicemembers and their
families are traveling
greater distances to ac-
cess the care they need
without a sufficient TRI-
CARE network.”

The HASC report directs
DoD to provide a con-
gressional briefing on T-
5 by Dec. 1 to include
how T-5 will ensure ac-
cess to pediatric primary
care and obstetrics care
within the direct care
system or as part of the
managed care support
contracts.

An evaluation of T-5 re-
quirements by the
Comptroller General’s
Government Accounta-
bility Office (GAO) will
help determine whether
T-5 will address network
adequacy issues or if
further action will be nec-
essary to ensure benefi-
ciary access to care for
servicemembers, retir-
ees, their families and
survivors.

MOAA looks forward to
leveraging report find-
ings in future TRICARE
advocacy efforts. Keep
up with the latest on T-
5 and other health care
news at MOAA.org.

“The committee is
concerned about
the ability of the
TRICARE
purchased care
network to meet
the health care
needs of
TRICARE
beneficiaries.”



https://www.moaa.org/content/publications-and-media/news-articles/2024-news-articles/health-care-and-earned-benefits/what-the-new-tricare-contract-will-mean-for-your-earned-benefit-in-2025/
https://www.moaa.org/content/publications-and-media/news-articles/2024-news-articles/health-care-and-earned-benefits/what-the-new-tricare-contract-will-mean-for-your-earned-benefit-in-2025/
https://www.moaa.org/content/publications-and-media/news-articles/2024-news-articles/advocacy/report-highlights-need-for-moaas-work-to-preserve-health-care-access/
https://www.moaa.org/content/publications-and-media/news-articles/2024-news-articles/advocacy/report-highlights-need-for-moaas-work-to-preserve-health-care-access/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/advocacy/benefits-at-risk-as-congress-advances-military-health-system-reform-measures/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/advocacy/benefits-at-risk-as-congress-advances-military-health-system-reform-measures/
https://www.moaa.org/content/publications-and-media/news-articles/news-listing/?cat=2292
https://www.moaa.org/content/publications-and-media/news-articles/news-listing/?cat=2292

Board of Directors

AFTER THE JAG CORPS: Navigating Your Career Progression

Maj Brooks Rose, USAFR, President After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retiring

Judge Advocates. CAPT Tom Welsh talks to former Judge Advocates
and others to learn about their respective career journeys after mili-
tary service and gain insights into marketing the skills developed
while in uniform. The Podcast is available on Apple, Google, and
Spotify and is published each Saturday morning. This week, CAPT

CAPT Ted Fowles, USCG (Ret.), Vice-
President

AFTER THE JAG CORPS

NAVIGATING YOUR CAREER PROGRESSION

Col Dan Rogers, USAF (Ret.), Membership
Chair

Col Carol Hattrup, USAF (Ret.), Bylaws Chair
Maj John Kalis, USAFR, Treasurer

Capt Darius Izad, USAF, Secretary
Stephanie Rose, Surviving Spouse Liaison

Col Frank Yoon, USAF (Ret.) Chapter
Relations

CAPT Chris Mora, USN (Ret.) Legislative
Liaison

Chapter Website

https://moaajave.org

Contact us at: MOAAJAVC@gmail.com

Who We Are

We provide opportunities for career
networking, professional education,
and adyocacy. Our organigation
is non-geographic and can go with
you worldwide anywbere you are

stationed.

The Military Offcers Association
of America Judge Adpocate
Virtual Chapter is here for you.
Membership is free and is open fo
current and former judge advocates
on Active Duty, Reserve, Guard,
Retired, or Honorably Separated.

As an affiliate of the nationwide
MOAA organization, we actively
participate in non-partisan
adpocacy on issues of key
importance to military members,

veterans, and their families.

Welsh welcomes Air Force Judge Advocate Rodrigo Caruco to discuss

his unconventional career and worldwide legal practice.

https://podcasts.apple.com/us/podcast/129-rodrigo-caruco-he-did-it

-his-way/id1602234623?i=1000666455795

SEPTEMBER UPCOMING OPPORTUNITIES

Judge Advocates Associa-
tion Resume & LinkedIn
Writing Workshop

Online, Thursday, 12 Sept at
1200-1400 on Zoom. Regis-
tration deadline is COB 9
Sept.

Interested in learning more
about how to write an effective
resume? Not sure what to put
on your LinkedIn Profile? Wor-
ried that your legal military
experience will not translate to
the civilian legal workforce?

If so, please join JAA for a
discussion with Shauna Bryce
and Jessica Mullery of Bryce
Legal. Following the presenta-
tion, there will be breakout
sessions to address resume
drafting for specific practice
areas including: firms, in-
house, government, SES, aca-
demia, and courts. Former
judge advocates will give ad-
vice on converting perfor-
mance reports and bullets into
effective legal resumes.

Register for this no-cost virtual
program at:

https://jaa.app.neoncrm.com/
event.jsp?event=87&

U.S. Army Aviation and
Missile Command

Attorney-Adviser
(Contracts) (GS-14)

Redstone Arsenal, AL

AMCOM is seeking three ex-
perienced attorneys to join the
Acquisition Law and Opera-
tions Division. The attorneys
would be the senior attorney
for major contracts in all pro-
curement matters including
those of substantial signifi-
cance to the Command. They
would serve as a key member
in acquisition planning, exe-
cuting procurement, and in
problem solving.

Additionally, they would pro-
vide legal advice in the inter-
pretation of statutes, policies,
DoD regulations and ensure
the Government legal position
is sound and well-
documented.

Posting closes 30 Sept.

https://www.usajobs.gov/
job/806562600

Federal Emergency Man-
agement Agency

Attorney-Adviser
(IC 13-14; GS 13-14)

Kihei, Hawaii

Maui Long Term Recovery
Office oversees long-term
recovery operations in Hawaii,
including major disaster re-
covery efforts. The Attorney-
Adviser will advise Maui Long
Term Recovery Office leader-
ship regarding legal issues
arising from the Maui wildfires.

The position is a two-year
term and the ideal candidate
should have specialized legal
experience in emergency
management, including exper-
tise in the Stafford Act, FEMA
response and recovery pro-
grams, and the delivery of
federal disaster assistance.

For more information, see:

https://jaa.org/news/789/



