
 

 

February is full of many 
big events.  This month 
we celebrate Black Histo-
ry Month and remember 
the many contributions 
and sacrifices made by 
African Americans in our 
JAG Corps and nation’s 
history.  Valentines Day 
and Presidents Day also 
mark important moments 
to remember our loved 
ones and the examples of 
Washington and Lincoln.   

 

MOAA marks the well-
earned retirement of Maj. 
Gen. Joe Lynch as Gen-
eral Counsel and Corpo-
rate Secretary.  Maj. Gen. 
Lynch’s decades of expe-
rience in the Air Force 
JAG Corps, Navy Gen-
eral Counsel’s Office and 
at MOAA Headquarters 
provided outstanding 
leadership to our national 
organization.   

 

MOAA welcomes Mr. 

Douglas Sanders as 
General Counsel and 
Corporate Secretary.  Mr. 
Sanders is an Air Force 
Judge Advocate with over 
twenty fours years of ex-
perience in the JAG 
Corps and General Coun-
sel’s Office.  Before join-
ing MOAA’s leadership 
team, Mr. Sanders 

served as the principal 
deputy general counsel of 
the Air Force, the senior 
career civilian role in the 
General Counsel’s office.   

We look forward to wel-
coming Mr. Sanders to 
our virtual chapter as one 
of our February General 
Meeting speakers.   
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Our next chapter meeting 
will be Tuesday 25 February 
at 8pm EST/ 7pm CST/ 6pm 
MST/ 5pm PST on Zoom. 

 

We will welcome Mr. Doug-
las Sanders, MOAA General 
Counsel and CAPT. Jim 
Carman, MOAA Vice-
President of Council and 

Chapter Affairs to discuss 
their roles on MOAA’s na-
tional leadership team and 
the advocacy opportunities 
and other services MOAA 
provides for the military, 
veteran, and military family 
communities. We look for-
ward to seeing you there! 

 

https://us02web.zoom.u

s/j/85321770049?pwd

=wfP0Mb0QPbpbAxXdns

XA4fHnVmDek0.1 

 

Meeting ID: 853 2177 

0049 

Passcode: 441759  

Photo courtesy of Brooks Rose 
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By: MOAA Staff 

 

A Jan. 27 memorandum 
from the Office of Man-
agement and Budg-
et instituting a temporary 
pause of all federal agen-
cy grant, loan, and finan-
cial assistance pro-
grams was blocked by a 
federal judge Jan. 28 and 
then rescinded Jan. 
29 before MOAA and 
fellow advocacy groups 
could fully ascertain its 
potential effects on the 
military and veteran com-
munity. 

 

MOAA continuously mon-
itors for threats to ser-
vice-earned benefits as 
part of its work on behalf 
of those who serve and 
have served, their fami-
lies, and their survivors. 
We will take action 
against any proposals 
that would diminish these 
earned benefits.   

 

Prior to the Jan. 28 ruling 
and subsequent policy 
reversal, the VA made 
clear the memo would 
“have no impact on VA 
health care, benefits, or 
beneficiaries,” according 
to a Jan. 28 state-
ment from Acting VA 
Secretary Todd 

Hunter. This included GI 
Bill benefits, which were 
to continue to both stu-
dents and schools. 

 

As outlined in the original 
memo, the freeze would 
not have impacted mili-
tary pay, retired pay, sur-
vivor annuities, disability 
compensation, or De-
pendency and Indemnity 
compensation (DIC). 
There was no indication 
that TRICARE benefits 
would be affected, and 
administration officials 
stated Medicare and So-
cial Security payments 
would continue. 

 

Should the federal gov-
ernment reinstate the 
freeze as initially outlined 
in the Jan. 27 memo, 
these VA-based pro-
grams are assessed to 
be potentially at risk: 

 

Veteran suicide preven-
tion grants 

 

Job assistance for veter-
ans and spouses 

 

VA home loan benefits 

 

Grants to support and 

house homeless veter-
ans 

 

Veteran legal services 

 

Programs ensuring veter-
ans are honorably me-
morialized 

 

State veterans’ homes 

 

Services to help rural 
veterans access care 

 

Recreational programs 
for disabled veterans 

Veteran-specific job 
search programs and 
employment services for 
homeless veterans pro-
vided by the Labor De-
partment also may be at 
risk, as are veterans 
treatment courts adminis-
tered by the Justice De-
partment. 

 

MOAA will keep our 
membership informed of 
any updates on federal 
spending policy, along 
with any changes to your 
earned benefits stem-
ming from new federal 
policy. Visit MOAA’s 
news page for the latest 
details. 

fully transfer into civilian 

careers in the construc-

tion trades.  

H2H partners with 15 

international construction 

trade unions like the 

IBEW and SMART. H2H 

also educates service 

members on how to use 

H2H is a 501(c)(3) non-

profit that connects tran-

sitioning military mem-

bers and veterans with 

skilled training and quali-

ty career opportunities in 

construction industry.  

Since 2003, they have 

helped over 40,000 mili-

tary personnel success-
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G.I. Bill benefits to sup-

plement their incomes 

during their apprentice-

ship and into well-

paying careers in the 

trades. 

To learn more, visit: 

www.helmetstohardhats.org 

The Military Officers Association 
of America (MOAA) is the coun-
try's leading nonpartisan organi-
zation protecting the rights of 
military servicemembers and 
their families.  

 

To them, we have made the 
same promise that they have 
made to their country:  

 

Never Stop Serving.  

 

Join MOAA at: 

 

https://www.moaa.org 

 

Want to take action? Do it with a 
mouse click at: 

 

www.moaa.org/takeaction 
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By: Jen Goodale 

 

Military spouses working for 
the federal government 
provide more than just an 
often-untapped skill set for 
their agency or department 
– their careers make it 
more likely for a service-
member to remain in uni-
form, despite frequent 
moves and other potential 
professional derailments. 

 

For this reason, MOAA 
welcomes recent guidance 
from the VA and other fed-
eral agencies designed to 
exempt military spouses on 
PCS orders from recent 
Office of Personal Manage-
ment (OPM) and Office of 
Management and Budget  

(OMB) directives regarding 
a federal hiring freeze, a 
return to in-person work for 
federal employees, and 
changes to probationary 
periods and administrative 
leave policies. 

 

But not all agencies are 
making such exemptions 
part of their policies. And 
while some lawmakers are 
weighing in with letters to 
OPM and OMB urging con-
sideration of exemptions for 
military spouses, they need 
to hear from you about how 
important this issue is to 
the financial wellbeing of 
military families, and to the 
health of the all-volunteer 
force. 

 

Without this protection, the 
new guidance could nega-
tively impact military spous-
es who have been offered 
federal positions, are in a 
probationary hiring status, 
or are currently working for 
the federal government. 

 

Recognizing the Need 

Three executive orders 

(EOs) in the past 17 years 
recognized and addressed 
persistent un- and under-
employment challenges 
military spouses face: 

 

EO 13473, To Authorize 
Certain Noncompetitive 
Appointments in the Civil 
Service for Spouses of Cer-
tain Members of the Armed 
Forces (President George 
W. Bush) 

 

EO 13832, Enhancing Non-
competitive Civil Service 
Appointments of Military 
Spouses (President Donald 
Trump) 

 

EO 14100, Advancing Eco-
nomic Security for Military 
and Veteran Spouses, Mili-
tary Caregivers, and Survi-
vors (President Joe Biden) 

 

These orders established 
and enhanced the federal 
noncompetitive hiring au-
thority to support military 
spouse employment. Provi-
sions in the last five Nation-
al Defense Authorization 
Acts (NDAAs) extended the 
hiring authority in recogni-
tion of the continued high 
unemployment rate – 21%, 
according to the most re-
cent DoD data – and also 
expanded it to include DoD 
civilian spouses, State De-
partment spouses, and 
intelligence community 
spouses. 

 

The FY 2024 NDAA further 
clarified the importance of 
expanding remote and tele-
work options for federally 
employed military spouses. 

 

A VA memo issued Jan. 24 
notes that the new federal 
policy “allows for excep-
tions for military spouses 
with permanent change of 

station orders. Current ar-
rangements to include Do-
mestic Employee Telework-
ing Overseas (DETO) ar-
rangements will not be 
modified unless there is a 
basis for revisiting or revis-
ing the arrangement.” This 
memo should be a model 
for other agencies moving 
forward. 

 

The same day, the Depart-
ment of Health and Human 
Services issued an agency 
exemption to military 
spouses with permanent 
changes of station, noting, 
“Current Workplace Flexi-
bility Agreements will not 
be modified unless there is 
a basis for revisiting or re-
vising the arrangements.” 

 

However, other depart-
ment-wide guidance such 
as that issued by DoD and 
the Labor Department 
lacked similar provisions.  

 

Additional OPM and OMB 
guidance on return-to-office 
plans issued Jan. 27 includ-
ed language in a footnote 
exempting military spouses 
working remotely under 
language in the FY 2024 
NDAA. However, without 
more specific direction from 
OPM and OMB, there are 
significant concerns military 
spouses on the move could 
face additional difficulties 
keeping, or securing, feder-
al positions despite their 
qualifications. 

 

Visit MOAA’s Legislative 
Action Center and ask your 
lawmakers to urge OPM 
and OMB to establish ex-
emptions for military spous-
es to ensure they can con-
tinue to make their valuable 
contributions to our federal 
workforce while helping 
support their families. 
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Urge Your Lawmakers to Secure Federal Job Protections for 
Military Spouses 

“But not all agencies 
are making such 
exemptions part of 
their policies. And 
while some 
lawmakers are 
weighing in with 
letters to OPM and 
OMB urging 
consideration of 
exemptions for 
military spouses, 
they need to hear 
from you about how 
important this issue 
is to the financial 
wellbeing of military 
families, and to the 
health of the all-
volunteer force.” 

https://www.govinfo.gov/content/pkg/WCPD-2008-09-29/pdf/WCPD-2008-09-29-Pg1257.pdf
https://www.govinfo.gov/content/pkg/DCPD-201800316/pdf/DCPD-201800316.pdf
https://www.govinfo.gov/content/pkg/DCPD-202300512/pdf/DCPD-202300512.pdf
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title5-section3330d&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title5-section3330d&num=0&edition=prelim
https://www.opm.gov/policy-data-oversight/latest-memos/agency-return-to-office-implementation-plans.pdf
https://www.opm.gov/policy-data-oversight/latest-memos/agency-return-to-office-implementation-plans.pdf
https://moaa.quorum.us/campaign/108173/
https://moaa.quorum.us/campaign/108173/
https://moaa.quorum.us/campaign/108173/
https://moaa.quorum.us/campaign/108173/
https://moaa.quorum.us/campaign/108173/
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MOAA’s Executive Career 
Transition Seminar 

 

28 February 2025 

 

8:30am—3:30pm 

MOAA HQ with virtual op-
tions  

 

MOAA’s Executive Ca-
reer Transition Accelera-
tor seminar prepares 
transitioning servicemem-
bers, veterans, military 
spouses, and surviving 
spouses for a successful 
military-to-civilian transi-
tion, and for advance-
ment in their professional 
careers.  
 
The interactive seminar -- 
which can be attended 
virtually or in-person -- 
begins with an instruc-
tional block on how to 
activate a resilient mind-
set that will serve you 
throughout the ups and 
downs of your transition 
(and any other life cir-
cumstance!). 
  
With guidance from 
MOAA experts, you will 
learn how to:  

What’s New for the Up-
coming Tax Season 

19 February 2025 

2-3pm Online 

Preparing to file this 
year's tax return? Join 
MOAA’s financial profes-
sional Capt. Paul J. Frost, 
USN (Ret), AFC®, along 
with special guest and tax 
expert (and MOAA Life 
member) Dr. Kevin Mat-
thews, for an open dis-
cussion reviewing tax 
code changes introduced 
since last year as well as 
other financial topics.  
  
Matthews, a former Navy 
officer, is a full-time as-
sistant professor at 
George Mason Universi-
ty, a Certified Public Ac-
countant, and the owner 
of Beta Solutions CPA, 
LLC.      

 

To sign up please register 
at: 

https://www.moaa.org/
content/events/finance/
whats-new-for-the-
upcoming-tax-season-
2025/ 

• Build a stronger and 
broader network to accel-
erate your job search. 

• Employ the best 
strategies for using re-
cruiters and executive 
search firms. 

• Maximize your self-
marketing tools, including 
your résumé and 
LinkedIn profile. 

• Prepare for your next 
interview, or your next 
salary and benefits nego-
tiation.  
  
You will also have the 
chance to practice your 
30-second elevator pitch, 
and to participate in a 
mock interview. 
  
During a working lunch, 
attendees will hear from a 
panel of successfully 
transitioned senior offic-
ers and talent acquisition 
professionals from a 
range of industries and 
sectors who share their 
experiences and insights. 
Register at: 

https://www.moaa.org/
content/events/
transition-and-career/
accelerator-career-
seminar/ 

U P C O M I N G  E V E N T S  I N  F E B R UA RY  

 

 

Who We Are 

We provide opportunities for career 

networking, professional education, 

and advocacy.  Our organization 

is non-geographic and can go with 

you worldwide anywhere you are 

stationed. 

The Military Officers Association 

of America Judge Advocate 

Virtual Chapter is here for you.  

Membership is free and is open to 

current and former judge advocates 

on Active Duty, Reserve, Guard, 

Retired, or Honorably Separated.   

As an affiliate of the nationwide 

MOAA organization, we actively 

participate in non-partisan 

advocacy on issues of key 

importance to military members, 

veterans, and their families. 

Join us at: 

MOAAJAVC@gmail.com 

AFTER THE JAG CORPS: Navigating Your Career Progression 

After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retiring 

Judge Advocates.  CAPT Tom Welsh talks to former Judge Advocates 

and others to learn about their respective career journeys after mili-

tary service and  gain insights into marketing the skills developed 

while in uniform. The Podcast is available on Apple, Google, and 

Spotify and is published each Saturday morning.  This week, CAPT 

Welsh welcomes Dan Maurer to discuss transitioning from the mili-

tary to civilian world. 

 

https://podcasts.apple.com/us/podcast/141-dan-maurer-

sometimes-you-do-not-need-to-choose/id1602234623?

i=1000690267419 

Chapter Website 

https://moaajavc.org 

 

https://www.irs.gov/newsroom/irs-provides-tax-inflation-adjustments-for-tax-year-2024
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