INSIDE THIS ISSUE:

Chapter News 1
Nexct Chapter Meeting 1
Legacy Caregivers 2
Resource Spotlight 2
Chapter 1 egislation 3

After The JAG Corps 4
Upcoming Fall Events 4

JUDGE ADVOCATE
VIRTUAL CHAPTER

Volume 4, Issue 6

October/November
2025

SUPPORT YOUR MOAA CHARITIES

A bequest—a gift made
through your will—allows you
to retain control of your assets
during your lifetime and dis-
tribute them as you wish upon
your death. After providing for
loved ones, many people
choose to include a gift to the
MOAA Scholarship Fund.

Some of the most common
types of bequests include a
fixed-dollar amount, a specific
property, a percentage of the
estate, or the residual portion
of the estate. A charitable be-
quest may reduce estate tax-
es.

A Designated Scholarship is a
scholarship named in memory
or honor of a loved one,
friend, colleague, organiza-
tion, or in your own name. The
minimum donation for a Des-
ignated Scholarship is
$25,000. The student selected
to receive the Designated
Scholarship receives both a
grant and an interest-free
loan. As long as the student
reapplies for the loan and
maintains their academic
standing, they will receive the
Designated Scholarship for up
to five years.

Courtesy of Brooks Rose.

Each donor receives infor-
mation about his or her Desig-
nated Scholar. Each Designat-
ed Scholar is required to corre-
spond with and thank their do-
nor at least once a year. A list
of all new Designated Scholars
and their donors is published
annually in the November issue
of Military Officer magazine.
Donors establishing this

Scholarship are eligible for
membership in the Desig-
nated Scholar Society. They
may also be included in our
online “Faces of Donors”
webpage. For more infor-
mation, call our Develop-
ment office at (800) 234-
6622, ext. 169 or email the
office at moaasf@moaa.org

OcTOBER 28, 2025 CHAPTER MEETING

Our next chapter meeting
will be Tuesday 28 October
at 8pm EST/ 7pm CST/ 6pm
MST/ 5pm PST on Zoom.

We will welcome LT Kio
Ahmed and LT Christian
Medina from the Uniformed
Public Health Service to
discuss what the Public

Health Service does for our
nation and the challenges
they face in their wide varie-
ty of missions around the
country. Join us for a great
educational experience as
we learn more about one of
our fellow uniformed ser-
vices in MOAA and a fellow
virtual chapter!

Join Zoom Meeting
https://us02web.zoom.usl/j/
86196905230?pwd=Tb7T
2i5ESZHXZak59WroSywW

VwVs2Aqg.1

Meeting ID: 861 9690
5230
Passcode: 615899



https://us02web.zoom.us/j/86196905230?pwd=Tb7T2i5ESZHXZqk59WroSyWVwVs2Ag.1
https://us02web.zoom.us/j/86196905230?pwd=Tb7T2i5ESZHXZqk59WroSyWVwVs2Ag.1
https://us02web.zoom.us/j/86196905230?pwd=Tb7T2i5ESZHXZqk59WroSyWVwVs2Ag.1
https://us02web.zoom.us/j/86196905230?pwd=Tb7T2i5ESZHXZqk59WroSyWVwVs2Ag.1
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The Military Officers Association
of America (MOAA\) is the coun-
try's leading nonpartisan organi-
zation protecting the rights of
military servicemembers and
their families.

To them, we have made the
same promise that they have
made to their country:

Never Stop Serving.
Join MOAA at:
https://www.moaa.org

Want to take action? Do it with a
mouse click at:

www.moaa.org/takeaction

VA: Benefits for Legacy Caregivers safe until 2028

By Kevin Lilley

Participants in the VA’s Pro-
gram of Comprehensive
Assistance for Family Care-
givers (PCAFC) can remain
enrolled through Sept. 30,
2028, as work continues on
possible changes to eligibil-
ity criteria, the department
announced in a Sept. 26
email.

The decision allows these
caregivers to maintain ac-
cess to a range of critical
benefits, including a stipend
some worried could be cut
or withdrawn completely as
new criteria took effect. The
VA had pledged to keep
legacy participants enrolled
through Sept. 30, 2025; the
new rule, published Sept. 29
in the Federal Register,
adds three years to that
extension.

“While the PCAFC'’s future
remains uncertain, MOAA is
grateful to the VA for taking
this step to provide some
clarity and reassurance to
legacy program partici-
pants,” said Cmdr. René
Campos, USN (Ret),
MOAA'’s senior director of
Government Relations. “We
will remain involved with the
VA'’s efforts to establish new
criteria as part of our ongo-
ing work to provide those
who care for our veterans
with the resources and sup-
port they need and de-
serve.”

PCAFC programs include
respite care, education and

training, mental health coun-
seling, and some travel ex-
penses. Primary family care-
givers under the program
qualify not just for a stipend,
but may access health care
coverage and some legal
and financial services.

The recent extension covers
all legacy participants, even
those who “received a pre-
liminary determination that
they did not meet the [new]
criteria or were determined
eligible but at a reduced
stipend amount,” according
to the VA’s announcement.

Past, Present, and Future
of Caregiver Support

PCAFC came online in 2011
and was designed to sup-
port caregivers of post-9/11
veterans. Plans were made
to expand the program in
2018 to caregivers “of eligi-
ble veterans who have a
serious injury incurred or
aggravated in the line of
duty” prior to Sept. 11, 2001,
according to the Federal
Register rule update.

This move came with new
eligibility criteria for all pro-
gram participants, triggering
enrollment issues, delays,
court challenges, and a se-
ries of other problems that
resulted in multiple deadline
extensions.

Work on the new criteria

restarted in earnest in 2022.
MOAA and 11 other advoca-
cy groups wrote to the White
House in 2024 asking then-
President Joe Biden

to release the new crite-

ria “as soon as possible,” as
further delay “would only
serve to prolong the strain
that so many veterans and
caregivers have felt while
PCAFC continues to fall
short of its intent and poten-
tial.”

While the criteria come into
focus, MOAA has continued
its work on behalf of caregiv-
ers on multiple levels, in-
cluding the halls of Con-
gress. The Veteran Caregiv-
er Reeducation, Reemploy-
ment, and Retirement (3R)
Act, part of MOAA'’s 2025
Advocacy in Action cam-
paign, would improve and
expand benefits offered to
PCAFC participants, to in-
clude:

Reimbursement for licen-
sure fees and access to VA
training modules for continu-
ing education.

Employment assistance for
caregivers reentering the
workforce.

Retirement planning ser-
vices, along with a study
looking at the establishment
of a retirement plan specifi-
cally for caregivers.

You can help MOAA make

its case by reaching out to

your lawmakers and asking
them to support this biparti-

san legislation.

SPOTLIGHT: PARTNERS IN PROMISE

Partners in Promise mis-
sion is to protect the
rights of Military Children
in Special Education and
disability communities to
ensure they receive ac-
cess to an education.

They develop data-
informed solutions that

equip parents, inform
leaders and enable mili-
tary students to thrive.

They are a 501¢3 non-
profit hat serves as a rep-
resentative voice for Ex-
ceptional Military Family
Members (EFMP) and

were found in February
2020.

To find out more, please
check out:

www.thepromiseact.org


https://www.federalregister.gov/public-inspection/2025-18827/extension-of-program-of-comprehensive-assistance-for-family-caregivers-eligibility-for-legacy
https://www.federalregister.gov/public-inspection/2025-18827/extension-of-program-of-comprehensive-assistance-for-family-caregivers-eligibility-for-legacy
https://caregiver.va.gov/CAREGIVER/support/support_benefits.asp
https://www.moaa.org/content/publications-and-media/news-articles/2025-news-articles/advocacy/moaa-backed-caregiver-aid,-plus-other-va-focused-legislation,-moves-through-key-committee/
https://www.moaa.org/content/publications-and-media/news-articles/2025-news-articles/advocacy/moaa-backed-caregiver-aid,-plus-other-va-focused-legislation,-moves-through-key-committee/
https://www.moaa.org/content/publications-and-media/news-articles/2025-news-articles/advocacy/caregivers-sacrifice-for-our-veterans-%E2%80%93-now-congress-must-support-them/
https://www.moaa.org/content/publications-and-media/news-articles/2025-news-articles/advocacy/caregivers-sacrifice-for-our-veterans-%E2%80%93-now-congress-must-support-them/
https://www.moaa.org/content/publications-and-media/news-articles/2025-news-articles/advocacy/caregivers-sacrifice-for-our-veterans-%E2%80%93-now-congress-must-support-them/
https://moaa.quorum.us/campaign/113746/
https://moaa.quorum.us/campaign/113746/
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ID Update: Latest on Legacy Card Changeover

By: Kevin Lilley

Articles suggesting a Dec.
31 deadline for the replace-
ment of paper-based mili-
tary ID cards, including
those with indefinite expira-
tion dates, “are inaccurate,”
according to a Defense
Finance and Accounting
Service (DFAS) news

item released Sept. 24.

There is no requirement or
deadline to replace the
cards, DFAS stated in the
item, which appeared in its
quarterly retiree newsletter
sent out in September.

The June DFAS newsletter
initially contained an article
announcing a Dec. 31
deadline. On July 10, after
MOAA reached out to Pen-
tagon public affairs officials
to clarify the situation,
DFAS updated the online
version of that article to
remove references to a
deadline.

Multiple social media posts,
including some from instal-
lations and other official
accounts, have cited the
initial, inaccurate item and
publicized the deadline.
However, the legacy IDs
“will all remain valid until
DoD determines when
those legacy paper-based
cards will be terminated,”
the most recent DFAS arti-
cle states. “The Department
intends to execute a posi-
tive communications plan
formally announcing the
termination well in advance
of the actual termination
date.”

Those with legacy ID cards
should access their pro-
file via the ID Card Office
Online and ensure their
contact information (email

will remain valid until their
expiration date or until
changeover details are an-
nounced, legacy cardhold-
ers “may replace those ID
cards with a Next Genera-
tion USID card” at their
convenience, according to
the Common Access Card
website.

Legacy cardholders may be
able to secure a replace-
ment card online, or they
can schedule an appoint-
ment to get a replacement
card at their closest ID card
office.

MOAA'’s ID card resources
page includes an overview
of the renewal/replacement
process, answers to fre-
quently asked questions, ID
eligibility requirements,
contact details for the De-

and regular mailing ad-
dress) are up to date in

advance of any such com-
munication. While the cards

fense Enrollment Eligibility
Reporting System
(DEERS), and other infor-
mation.

Chapter Legislation Focus:

Surviving military spouses
who lose their loved ones
due to combat, service-
related illnesses, or suicide
often face a difficult choice:
remarry and lose their
earned benefits or remain
single for financial stability.

Current law revokes benefits
if they remarry before age
55, leaving many—
especially those with young
children—without crucial
support.

The Love Lives On Act
(H.R. 1004/S. 410) ensures
surviving spouses can re-
marry at any age without
losing their benefits.

By supporting this legisla-
tion, Congress can honor
the sacrifices of military fam-
ilies and provide them with
the stability they deserve.

Hear our voice on The Love Lives On Act!

“No survivor should have to
choose between getting
married again or keeping the
benefits they need to sup-
port their family following the
loss of their servicemember
or veteran spouse,” said
Sen. JerryMoran (R-Kan.).

“The men and women in our
military serve our country
courageously—and their
spouses serve our country,
too. If one of our heroes
loses their life in the line of
duty, we should honor our
servicemember’s sacrifice
by ensuring their spouse
can retain survivor benefits if
they choose to remar-

ry,” said Sen. Raphael
Warnock. “As long as | have
the honor to represent Geor-
gia military families in the
Senate, | will fight for them
as hard as they have fought
for our freedoms.

I’'m proud to continue leading
this bipartisan effort to fulfill our
promise to these patriots.”

“It takes great courage for sur-
viving spouses of fallen ser-
vicemembers to pick up the
pieces and move forward in the
face of unimaginable loss,"

said Representative Hudson."
We must ensure they do not
have to worry about losing ben-
efits that are actively supporting
their family."

Check out the MOAA Legisla-
tive Action Center and tell your
reps to support The Love Lives
on Act today!

https://moaa.quorum.us/campai
gn/110777/

“While the PCAFC’s
future remains
uncertain, MOAA is
grateful to the VA for
taking this step to
provide some clarity
and reassurance to
legacy program
participants.”



https://www.dfas.mil/RetiredMilitary/newsevents/newsletter/September2025-DFAS-Retiree-Newsletter-News-From-Our-Partners-Uniformed-Services-Identification/
https://www.dfas.mil/RetiredMilitary/newsevents/newsletter/September2025-DFAS-Retiree-Newsletter-News-From-Our-Partners-Uniformed-Services-Identification/
https://idco.dmdc.osd.mil/idco/
https://idco.dmdc.osd.mil/idco/
https://www.cac.mil/Next-Generation-Uniformed-Services-ID-Card/
https://www.cac.mil/Next-Generation-Uniformed-Services-ID-Card/
https://www.cac.mil/Next-Generation-Uniformed-Services-ID-Card/
https://idco.dmdc.osd.mil/idco/
https://idco.dmdc.osd.mil/idco/
https://idco.dmdc.osd.mil/idco/locator
https://idco.dmdc.osd.mil/idco/locator
https://www.moaa.org/content/benefits-and-discounts/pay-and-benefits/military-benefits/id-cards/
https://www.moaa.org/content/benefits-and-discounts/pay-and-benefits/military-benefits/id-cards/

Board of Directors

AFTER THE JAG CORPS: Navigating Your Career Progression

Lt Col Brooks Rose, USAFR, President After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retir-

ing Judge Advocates. CAPT Tom Welsh talks to former Judge
Advocates and others to learn about their respective career jour-
neys after military service and gain insights into marketing the

Col Dan Rogers, USAF (Ret.), Membership skills developed while in uniform. The Podcast is available on Ap-
Chair ple, Google, and Spotify and is published each Saturday morning.
In this episode, we hear from former Marine Corps Judge Advo-
cate and Navy Assistant General Counsel Joe Androski on how

CAPT Ted Fowles, USCG (Ret.), Vice-
President

AFTER THE JAG CORPS

NAVIGATING YOUR CAREER PROGRESSION

Col Carol Hattrup, USAF (Ret.), Bylaws Chair

Maj Jared Looper, USAFR, Treasurer
Maj Darius Izad, USAF, Secretary
Stephanie Rose, Surviving Spouse Liaison

Col Frank Yoon, USAF (Ret.) Chapter
Relations Liaison

CAPT Chris Mora, USN (Ret.) Legislative
Liaison

Chapter Website

https://moaajave.org

Who We Are

We provide opportunities for career
networking, professional education,
and advocacy. Onr organization
is non-geographic and can go with
you worldwide anywhere you are

stationed.

The Military Officers Association
of America Judge Adpocate
Virtual Chapter is bere for you.
Membership is free and is open to
current and former judge advocates
on Active Duty, Reserve, Guard,
Retired, or Honorably Separated.

As an affiliate of the nationwide
MOAA organization, we actively
participate in non-partisan
adpocacy on issues of key
importance to military members,

veterans, and their families.
Join us at:

MOAAJAV C@gmail.com

he moved from government roles to private practice.

https.//podcasts.apple.com/us/podcast/159-joe-androski-seizing-

opportunity-in-face-of/id1602234623?i=1000731301465

UPCOMING OCT/NOV EVENTS

MOAA'’s TotalForce+

28-29 October
National Harbor, Maryland

Mission First, People Al-
ways: Bridging the Gap for
a Stronger Military Future.

When it comes to national
defense, we proudly say
“Mission first, people al-
ways”—but turning those
words into lasting impact is
what counts. Behind every
mission, there are real peo-
ple with real challenges,
from recruitment to retire-
ment.

The question is: How do we
truly support them?

At the inaugural Total-
Force+ conference, we're
calling all branches, all
ranks, every supporting
organization, and all indus-
try partners to unite and
advance meaningful solu-
tions for our veterans, ser-
vicemembers, DoD civil-
ians, and their families.

After all, better care leads

to stronger recruitment,
which builds a more resili-
ent force—driving a contin-
uous cycle that strengthens
and secures the future of
America’s all-volunteer
fighting force.

Register now at:

totalforceplus.moaa.org

Judge Advocate to
Law Firm—What You
Need to Know

28 October, Zoom

Please join the Judge Ad-
vocates Association for a
discussion with a panel
including former Judge Ad-
vocates who practice in the
law firm setting. Thisis a
no-cost virtual program
from 1200 to 1330 on Zoom
(EST).

The esteemed panel will
discuss the experience of
transitioning from being a
judge advocate to practic-
ing in a law firm. Topics
will include how to sell your
experience, how to evalu-
ate job offers, what expec-
tations will be, and how to

prepare for business devel-
opment down the road.

Register at:

www.jaa.org/events

MOAA'’s Currently
Serving Advisory
Councils applications
are open

MOAA President’s Currently
Serving and Spouse Adviso-
ry councils advise the presi-
dent on current and potential
MOAA programs, plans, and
policies — especially as they
pertain to the recruitment,
retention, and representa-
tion of the interests of those
in uniform.

They are made up of a di-
verse group of active duty,
National Guard, and Re-
serve servicemembers and
spouses from all uniformed
services who also serve as
MOAA ambassadors, sup-
port MOAA advocacy ef-
forts, and volunteer at
MOAA events. Their contri-
butions are vital to the long-
term success of our member
-driven organization. Apply
at:

https://www.moaa.org/
content/forms/
advisoryapplication/



